








































Article 13 

Testing and Promotions within the Unit 

Section 13.1 – Definition 

A promotion is defined as movement from a lower rank to a higher rank within the bargaining 

unit (i.e. firefighter to engineer, engineer to lieutenant). Promotions to a rank or position outside 

the bargaining unit are not covered by this Agreement. 

Section 13.2 – Selection for Promotions 

1. Promotions are offered in an effort to recognize and award an employee for

permanent acceptance of increased responsibilities. Employees shall pass the

promotional process in order to promote to a full time position.

a. The promotional selection process may consist of the following components.

i. Written examination taken from materials published in a list to candidates

30 days prior.

ii. An oral interview with a panel consisting of a minimum of three

individuals, two of whom should be fire service professionals not affiliated

with the District and chosen by the same. If the District is unable to secure

two fire service professionals not affiliated with the District after

reasonable attempts, two members of the panel may be affiliated with

the District with only one unaffiliated.

iii. Practical scenarios

iv. Evaluation of each candidates experience and education

2. Testing sections shall carry the following percentages towards the final promotion

exam grade.

a. Written 20%

b. Oral 30%

c. Practical 30%

d. Experience and education 20%, which shall include a demonstrated preference

through scoring where the employee has experience in the applicable Acting

Lieutenant or Acting Driver Engineer role



 

 

3. Candidates must pass the written examination with a grade of 70% or better to qualify 

for the practical and then must pass the practical to be interviewed by the panel. 

However, if the Bureau of Fire Standards and Training increases the passage rate for 

state-required written and/or practical certification exams, the District’s passage rate 

shall automatically increase to match the state passage rate. 

 
4. Practical scenarios will be based on an objective bench mark and scoring process that 

may include critical failures precluding the candidate from continuing in the process. 

Candidates with critical failures confirmed by the evaluating panel will not continue in 

the process. 

 
5. Promotional lists shall remain valid in effect for a period of two calendar years for the 

purposes of additional promotions as the need arises. Testing may be conducted every 

TWO (2) years between the months of August-October, unless an opening presents 

itself or both parties agree to create a list. Where a non-probationary bargaining unit 

member is not eligible to test on the designated testing date, but would be eligible to 

test (by meeting the qualifying criteria in Section 13.5 or 13.6) within six (6) months of 

the designated testing date, the District shall allow the employee to test and be placed 

on the promotional list, but the employee shall not be eligible to act or promote into 

the higher-level position until the employee successfully achieves all such qualifying 

criteria in Section 13.5 or 13.6. In the event the employee fails to successfully achieve 

all such qualifying criteria within six (6) months of the designated test date, the 

employee shall be removed from the promotional list. 

 
6. If no promotional list exists at the time a promotional vacancy occurs, and the District 

has not implemented a hiring freeze or slated the position for elimination, the District 

will give an emergency promotional exam and fill the position within 120 days, subject 

to budget. Where extenuating or unusual circumstances exist, the parties may agree 

to extend the time frame. Where the District is operating under emergency conditions 

as declared by Federal, State, or local authority, the time frame shall be automatically 

tolled during the declared emergency. 

 
7. The Union shall be permitted to have an observer present at all testing procedures for 

bargaining unit positions at no cost to the District. 

 
8. A notice of promotional testing shall be published to all department employees for 

review not less than 30 days prior to the start of the promotional testing. This notice 

shall contain all details, dates and times for the testing sections and shall be strictly 

adhered to throughout the process once published. 



 

 

a. Within five (5) business days of the close of the promotional testing, a candidate 

list shall be published and shall be posted by the District listing the employees by 

the employee’s FCDICE number with their final scores ranked in order of final 

results. From the list, employees who end the process with a 70% or better shall 

be eligible for promotion. Employees shall be placed on the list in the order of 

their ranking. The Fire Chief will promote from the top three. 

 
To be eligible to take the promotional test and/or promote all personnel must meet the 

requirements as outlined in this Article. For eligibility to participate in promotional testing, years of 

service requirement will be 1 less year of service than indicated in qualification to be promoted 

and have successfully completed probation in current position. 

 
For acting out of class/ride up positions once the employee has completed the associated task 

book they no longer need to retest in order to keep their ride up/acting out of class status unless 

they have lost acting out of class/ride up status due to disciplinary action. This only applies to acting 

out of class/ride up status and does not apply to the promotional list. 

 
Section 13.2.1 – Promotion/Transfer Delayed or Denied 
 

In the event the selected member is on temporary medical leave or light duty, promotion/transfer 

will be delayed until member is fully capable of performing all essential physical and mental 

functions of the position. 

 
Promotion/transfer will be delayed pending resolution of any open and/or ongoing inquiry and/or 

investigation of the candidate. Promotion/transfer may be denied at the discretion of the Fire 

Chief if any open and/or ongoing inquiry and/or investigation results in disciplinary action of 

probation status. Promotion/transfer will be denied if any open and/or ongoing inquiry and/or 

investigation results in disciplinary action that would have otherwise resulted in the candidate not 

meeting the qualifications for the position as indicated in 13.5 and 13.6. 

 
Section 13.3 – Probation 
 

Any time an employee accepts a promotion within the District, that employee shall be on 

probation for the first six (6) months in the new position. At any time during the six (6) month 

probation period, the employee may be demoted with just cause and returned to the employee’s 

prior job classification, without loss of seniority. A demoted employee will be paid at the rate the 

employee would have received had he/she not been promoted. 



 

 

Section 13.4 – Pay upon Promotion 
 

Upon promotion to a classification with a higher pay grade, the employee shall receive the base 

salary of the new position or a 5% pay increase, whichever is greater. 

 
Section 13.5 – Testing Requirements for Lieutenant 
 

Qualifications: 

• Not less than (4) years of experience; and a minimum of (3) years with the District. 

• History of meeting “satisfactory” ratings in the performance evaluations over the 

past two-year period. 

• No suspension, demotion within one year. 

• Possession of a valid Florida Driver’s License. 

• Possession of a valid EVOC or EVDT certificate. 

• Possession of Florida Pump Operator Certification 

• Possession of State of Florida Fire Officer One certificate. 

• Possession of State of Florida EMT and/or Paramedic License for all personnel 

hired after September 30, 2012. 

 
Section 13.6 - Testing Requirements for Engineer 
 

Qualifications: 

• Not less than (2) years’ experience; and a minimum of (1) year with the 

District, unless insufficient numbers of candidates exist to fill promotional 

needs. 

• History of meeting “satisfactory” ratings in the performance evaluations over 

the past two-year period. 

• No suspension or demotion within one year. 

• Possession of a valid Florida Driver’s License. 

• Possession of a valid EVOC or EVDT certificate. 

• Possession of Florida Pump Operator Certification. 

• Aerial Apparatus Operations Couse. 

• Truck Company Operations Course within 1 year of appointment. 

• FLUSAR Rope Rescue Operations Level Course within 1 year of appointment. 

• Possession of State of Florida E.M.T and/or Paramedic License for all 

personnel hired after September 30, 2012. 

 

 

 

 

 

 























Article 16 

Vacation Leave 

Section 16.1 – Accrual 

Employees shall accrue vacation hours according to the following schedule: 

Length of Service Yearly Vacation Hours 40 hour 
work week 

Yearly Vacation Hours 56-
hour work week 

0-5 years 80 hours 132 hours 

6-10 years 120 hours 192 hours 

11-15 years 160 hours 276 hours 

16 plus years 200 hours 360 hours 

Employees accrue vacation hours from their first day of full-time employment on a per pay-period 

basis, but are not eligible to use vacation time for the first six (6) months of their employment. 

The maximum number of vacation hours an employee is permitted to accrue at the start of the 

fiscal year is 500. Employees have the option for the District to buy back up to three (3) shifts per 

year of unused vacation prior to the start of the fiscal year (10/01). Employees shall notify 

administration by July 1st of their intent to sell back up to 3 shift of unused vacation time. The 

minimum charge for vacation leave is (1) hour units. 

Accrued time off shall be limited to one (1) member per rank per shift with a maximum of two (2) 

members per shift. 

Vacation leave payout for regular full-time employees who resign will receive payment based on 

years of service with the District as follows. Employees that are terminated are not eligible for 

Vacation leave payout. 

While on New Hire 

Probation 

1-5 years of

Service

6-10 years of

Service

11-15 years of

Service
16 years of 
Service and 
above 

0% 25% 50% 75% 100% 

Vacation leave payout for regular full-time employees who retire after successfully completing 

probation pursuant to applicable FRS rules for Special Risk classification and begin receiving 

benefits upon separation from the District will receive payment of 100% of their accrued and 

unused vacation leave. 

Vacation leave payout for regular full-time employees who are laid off after successfully 

completing probation will receive payment of 100% of their accrued and unused vacation leave. 



 

 

Section 16.2 – Shift Changes 
 

Employees who are required to change shifts by the District and who have been approved for 

vacation leave prior to the change of shift, will be granted the same time frame vacation leave on 

their new shift. Vacation leave will be honored even if granting the leave causes more employees 

to be off for that period than is allowed in this Agreement. 

 
Section 16.3 – Union Time Bank 
 

The Union time bank is established to provide union officers or designees time off from work to 

attend union related business (i.e. Union meetings, District related meetings, and Union related 

educational events and classes to include seminars and conventions). 

• All Union members must contribute six (6) hours of vacation time annually to the 

Union Time Bank on October 1st. 

• Any employee who wishes to donate more may do so at any time. 

• To maintain time and to ensure that there is no abuse of the Union Time Bank, a Time 

Bank Committee will be formed consisting of three (3) non-executive officers that are 

in good standing with the Union. 

• Request for use of time from the Time Bank will require a majority vote of the Time 

Bank Committee. 

• The Time Bank Committee shall be notified no less than one (1) week in advance prior 

to the event. 

• The Time Bank Committee members will be selected annually. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



































Article 26 

Rates of Pay 

Section 26.1 – Step Plan 

See Appendix A for Step Plan 2024-2025 

The District agrees to move members in the rank of Lieutenant and Engineers with 25 years of service to the 
mutually agreed upon step plan. 

The District agrees to increase the base hourly rate for all members in the rank of Engineer (with 

less than 25 years of service) and Firefighter by 10% (7.5% plus 2.5% step) 

Section 26.2 – Longevity Pay 

Employees that reach specific years of service shall receive the following longevity increases 

applied to base pay in addition to the amount outlined in the step plan. 

6-10 years of Service 11-15 years of Service 16 years of Service and above 

1.0% 2.0% 3.0% 

Section 26.3 – Acting Out of Classification Pay 

At times when an employee is designated by the Shift Commander or Chief Officer for a temporary 

assignment on shift to replace an employee in a higher classification and perform work in that 

higher classification (next higher rank), the employee shall receive a separate differential as 

outlined below, calculated in quarter-hour increments with a 1 hour minimum, for time worked in 

the higher classification. Differential pay will be included in the member’s base rate of pay for the 

applicable work period for OT calculation. The employee’s “working out of classification” shall 

meet the qualifications for which position they are riding up to. The qualifications for the ride up 

positions are those referred to in the Mutually agreed upon Ride-Up MOU and Article 13 of this 

CBA. Taking the promotional exam and passing is a prerequisite to be placed on the promotional 

list. Members on the promotional list shall have preference for the designation of working out 

classification. In the event of the lack of an active promotional list as referred to in Article 13, the 

position will be filled through overtime. During the time period when there is not an active 

promotional/acting list there shall only be one member in an acting role per rank per day. Any 

additional need for an Officer or Engineer will be back filled by those formally in those ranks on 

OT. 



Differential Pay will be as follows: 

 

Squad Boss will receive $1.00 per hour while Acting as OIC of the Squad 

Acting Engineer will receive $3.00 per hour while Acting out of Classification  

Acting Lieutenant will receive $5.00 per hour while Acting out of Classification 

Acting Battalion Chief will receive $7.00 per hour while Acting out of Classification 

 



                                                                             Article 27

                                                                       Outside Activities

Section 27.1- Conduct

Employees shall at all times bear in mind that they are seen by the general public, while off 
duty as well as on duty, as personnel of the District and shall at all times conduct themselves 
in a manner so as not to bring discredit or unfavorable publicity to the District.

Section 27.2 - Outside Employment

An employee accepting employment with any other employers while employed with the 
District shall do so only so long as the employment is not a conflict of interest. If an employee 
has outside employment, the employee's primary obligation shall continue to be the District 
and he/she shall arrange affairs accordingly. Outside employment must not prevent the 
employee from being mentally and physically able to work when the employee reports for 
duty with the District







Article 29 
 

Staffing 
 

Section 29.1 – Starting Time 
 

1. Employees on a 24-hours shift will start at 0800 hours 

2. Employees on a 40-hour work week will start at 0800 hours. 

 
Section 29.2 – Vacancies 
 

Employees who desire to move from one shift to another may put a request in writing and, as 

vacancies occur, those with the request will be considered for the vacancy. 

 
If a permanent vacancy occurs in an assigned operational position, there is a valid promotional list, 

and the District has not implemented a hiring freeze or slated the position for elimination, the 

vacancy will be filled within forty-five (45) days, subject to budget. Where extenuating or unusual 

circumstances exist, the parties may agree to extend the time frame. Where the District is 

operating under emergency conditions as declared by Federal, State, or local authority, the time 

frame shall be automatically tolled during the declared emergency. 

 
If a temporary vacancy occurs in an assigned position and there is a valid promotional list, the 

vacancy shall be filled with the highest qualified person on the list. 

 
Section 29.3 – Minimum Staffing 
 

The Union and the District agree that it is in the best interest of the department and citizens it 

serves to provide the following minimum staffing standards with the following definitions: 

 
“Officer” – A full time employee who is qualified for or promoted to the rank of Lieutenant. 

 
“Engineer” – A full time employee who is qualified for or promoted to the rank of Engineer. 

 
“Firefighter” – A full time employee who is qualified in the rank of Firefighter. 



• Normal Departmental staffing will be twelve (12) personnel per shift with a

minimum staffing level of nine (9) bargaining unit personnel and a Shift

Commander for a total of 10.

• Administration will strive to maintain staffing of nine (9) personnel as much

as possible and only drop below nine (9) personnel in the case of

extenuating circumstances or budgetary reasons.

• There will be three (3) persons on each of the following frontline apparatus

(Engine, Ladder, Tower, or Pumper) with one (1) Officer or approved acting

Lieutenant, one (1) Engineer or approved acting Engineer and one (1)

Firefighter which maybe a CCEMS Paramedic Firefighter.

• Squads will be staffed with two (2) persons

Reserve/Volunteer Firefighters may be utilized as deemed appropriate by the Shift 

Commander and/or station officer. Volunteer Firefighters may only be assigned 

duties commensurate with their training, knowledge, and skill level that they have 

been checked off on by District-designated personnel. Minimum qualifications for 

“Volunteer Firefighter” of the District are those defined in the Florida State Statutes. 

Section 29.4-Collier County EMS Personnel 

The District reserves the right to utilize Collier County EMS Paramedic Firefighters 
on District apparatus. These individuals will be utilized to supplement the normal  
daily staffing and will not be counted towards the daily minimum staffing  
requirements as defined in 29.3. 

Section 29.5 –Volunteer Personnel 

The District reserves the right to hire and/or utilize part-time and/or temporary 

employees and/or reserve or volunteer personnel to perform bargaining unit work. 

These individuals will be utilized to supplement the regular employee compliment. 

A regular full-time position will not be replaced by a volunteer, subject to available 

budgetary funds. The use of volunteers will be as a compliment, and not a 

substitute, to perform full-time bargaining unit work. 

Volunteer positions shall serve at the will of the District. Volunteer personnel shall 

not be covered by any Article of the contract unless the Article or Section specifically 

includes those classifications of positions or personnel. 





















Article 37 
 

Duration and Ratification of Agreement 
 

37.1-This agreement shall become effective upon ratification by the District and the 

Union, and shall remain in full force and effect until September 30, 2026. 

Subsequently, it shall automatically be renewed from year to year, unless either 

party shall have notified the other party in writing at least 120 days prior to the 

expiration of the Agreement on the article(s) that it wishes to modify or add to the 

Agreement. 
 

37.2-In the event that such notice is given; negotiations shall begin on the specific 

items listed not later than 30 calendar days after such notifications. 
 

37.3-At the end of the 2024-2025 year of this Agreement, the District and Union 

agree to re-open Article 26 Rates of Pay. 
 

37.4-No later than 120 days prior to the end of each year of this Agreement the 

District and Union agree that each may re-open one (1) article. 
 

37.5-The District and the Union acknowledge that during the negotiations which 

resulted in this Agreement, each had an unlimited right and opportunity to make 

demands and proposals regarding any subject or matter not removed by law from 

collective bargaining, and that the understandings and agreements arrived at by the 

District and the Union are set forth in this Agreement. 
 

37.6-Therefore, the District and the Union each waive the right and agree that the 

other shall not be obligated to bargain collectively with respect to any subject or 

matter not specifically referred to or covered in this Agreement. 
 

37.7-However, nothing in this Agreement shall preclude the District and the Union 

from mutually agreeing in writing to re-open any of the provisions of this 

Agreement. 
 

37.8-The District agrees that it will collectively bargain with the Union over the 

impact of any decision that affects monetary benefits. 
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